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I am pleased
to report the
Province
of
Manitoba
has
confirmed
the
Canada/
Manitoba Job
Grant (CMJG)
Barry Miller, Executive Director
program
will
be available for the 2017/18 fiscal year.
This is good news for the Manitoba print
industry. Last year, our industry was
able to access over $100,000 in funding
through the CMJG program. The original
program provided reimbursements of up
to 2/3 of the cost of training and while
we don’t anticipate the funding levels to
change, there may be some adjustments
to the overall program. The MPIA will
advise everyone as soon as details are
confirmed.
As we begin another year, the MPIA will
be sending out a survey to its members
regarding current and future training

needs.
We encourage everyone to
complete the survey as it will help us to
provide training that is both relevant and
needed.
Last month, the MPIA offered a one day
workshop on Flexographic Print Process.
The workshop received good reviews
from the 35 participants and we thank
Ernie Kreker from Pollard Banknote and
Ken Westman and Ryan Abramson from
Sun Chemical for leading the day.
In this issue, you will also find a “Save
the Date” notice for our upcoming AGM.
This year’s AGM will be held at the Hilton
Hotel on May 23rd. Please mark it in your
calendars to join us as we celebrate the
past year.
Finally, as the MPIA celebrates its tenth
year of supporting the Manitoba print
industry, I encourage you to get involved
with the Association to help make it
everything you want it to be!
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HR MATTERS
How’s Your Handbook?

MPIA
HUMAN RESOURCE PROGRAM

A well-drafted employee handbook has many benefits,
including:
Legal Protection: The most vital benefit of having an employee
handbook is that it often protects companies from employees’
legal claims.

The Manitoba Print Industry – Human Resource
Program provides on-demand HR expertise and
support for companies that do not have an HR
staff.

Setting Expectations: An employee handbook should clearly
describe an employer’s policies. Doing so allows all employees
to gain access to the same information, and allows employers to
set forth their expectations in a comprehensible and consistent
manner.

We can help you:
GET THE RIGHT PEOPLE

Guidance for Managers: Employers can also use employee
handbooks as a way of providing managers/supervisors
with information on key management policies, such as how
to recognize the signs of substance abuse, performance
counseling and corrective action, and interviewing and hiring
guidelines. (Note: Since these policies pertain exclusively to
management, many employers have separate versions of the
employee handbook prepared for their managers/supervisors
containing this additional information.)

• Create and post job vacancies
• Receive and screen resumes
• Assist with interviews
• Promote and connect industry to youth
ENGAGE STAFF AND BUILD THEIR
STRENGTHS

Orientation and Time Management: An employee handbook
can be a valuable orientation tool for a new employee who
has just joined a company. The handbook can describe
the background of the company and include the employer’s
“mission statement,” providing new employees with a preview
of their new employer’s “company culture.”
In addition, a comprehensive employee handbook gives
employees a source of information to consult when questions
arise which can be easily answered without having to approach
management.

• Assist with performance management
• Perform individualized career planning and
advancement
• Create employee engagement survey and
action plan
ORGANIZE HR ADMINISTRATIONS
• Create company HR policy and employee
handbook

Internalizing Disputes: An employee handbook should contain
a policy which describes where to go and whom to seek out in
the event that an employee has a problem or grievance. Having
such a policy prominently displayed in an employee handbook
stresses the notion that employees should seek resolution
to their problems from within a company, as opposed to
immediately bringing in an outside lawyer or government
agency whenever a problem/disagreement arises.

• Prepare and house employee files on behalf of
member companies
MPIA staff will develop a customized approach
that meets your particular need.

There is no document that will be more useful for keeping
you and your employees out of trouble. When your employee
handbook is ready, hold a staff meeting to review the policies in
the handbook. Have each employee sign an acknowledgement
that they have read and understand the policies.

Contact: Elisa Solomon
Career and Human Resource Consultant

Phone: 204-272-2964 | Cell: 204-612-3918
Email: esolomon@mpia.ca

For questions about handbooks or assistance in reviewing the
policies and procedures for your company handbook, contact
Elisa at 204.272.2964 or email esolomon@mpia.ca

PRINT LEADERSHIP SKILLS FOR NEW SUPERVISORS
You asked for it and we listened!
In consultation with Manitoba’s print industry in June 2015, leaders told MITT of the
imminent skills shortage looming in front line leadership. Print leaders said that they need
workers to think like leaders – in all positions. This program will help a range of employees
master the basics and more, with a curriculum based on industry best practices and taught
by industry pros. Stay tuned for more information and visit us online.
Get your team the skills they need to succeed!
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For more information:

204.989.6500
continuinged@mitt.ca
mitt.ca/trainup

CONGRATULATIONS

LET US FOCUS ON YOUR EQUIPMENT
SO YOU CAN FOCUS ON YOUR CLIENTS!

SPECIALIZATION
-

SERVICE
MAINTENANCE
OPTIMIZATION
RELOCATION

Beverlie Stuart, MPIA Board Director, receives the
Career Trek Champion award from Career Trek, CEO
Darrell Cole in recognition of her long-time support.

CALL US FOR YOUR COMPLEMENTARY
DIAGNOSTIC REPORT.

Career Trek Inc. is a not-for-profit organization that
helps young people discover the importance of
education and career development by providing career
oriented programming in educational settings across
Manitoba. Through the use of hands-on activities
and a belief in the power of education, Career Trek
exposes children to occupations and professions that
ignite their passion for learning and inspires them to
recognize their own potential.

phone: 204.783.0912
toll free: 1855.778.7271
- We installed the first W&H Heliostar in North America -

CULTURAL ENGAGEMENT WORKSHOP
DELIVERED BY DUHA GROUP

CONGRATULATIONS TO FRIESENS
CORP. AND THE DUHA GROUP
Altona-based Friesens Corp. and Emeric V. Duha
IX, of the Duha Group will be presented with 2017
CME Awards at the annual awards dinner on March
23rd. Friesens, which was launched in 1907 and
has grown to become Canada’s leading short-run
book manufacturer and packaging specialist, will
be presented with the Export Award. The award
celebrates companies that have demonstrated
excellence in expanding their markets. Friesens
exports 50 per cent of its products to the United
States.
Emeric V. Duha IX, of the Duha Group, is the recipient
of the Pioneer Award. The Pioneer Award recognizes
individuals who began a manufacturing business in
Manitoba and nurtured it into a successful company.
The Duha Group, which started in Winnipeg, now has
a presence in nine countries over four continents.

Participants from the January 19 & 24
Cultural Engagement workshops.
Thanks to Duha Group for their support.
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41801539

1000 Waverley Street
Winnipeg, MB
R3T 0P3

SIGN UP FOR EMAIL UPDATES AND NEWS
Email Barry Miller (bmiller@mpia.ca) or Elisa Solomon (esolomon@mpia.ca)
to have your email address added to the list.

U OF W CAREER FAIR 2017
ADVERTISE IN THE
MPIA NEWSLETTER
Are you looking to reach more
people and the opportunity to make
your products and services better
known to a larger community?
Why not advertise in the MPIA “Hot
Off The Press” newsletter. The
newsletter is published 4 times per
year with a readership of over 300
individuals.
Advertisement rates are competitive
and your ad reaches beyond the
Manitoba print community.
Call Barry Miller at the MPIA office
(204-272-5022) for more details.

MPIA BOARD OF DIRECTORS
President

Herb Vielhaber
Graphic Packaging
Email: herb.veilhaber@graphicpkg.com

Vice President

Bob Harvie
Prolific Graphics
Email: bobh@prolific.ca

Past President

Rob Young
Pollard Banknote
Email: ryoung@pbl.ca

Board Members

Roger Dheilly
Color Ad Packaging
Email: RDheilly@colorad.ca
Tony Kasdorf
The Standard Press
Email: tony@thestandardpress.com
Ken Boris
Unisource / Veritiv
Email: kboris@unisource.ca

Beverlie Stuart
Manitoba Institute of Trades and Technology

Email: beverlie.stuart@mitt.ca

Rod Smith
Duha Group
Email: rodsmith@duhagroup.com

Sandy van den Berg
Corporate Source
Email: sandy@corporatesourceinc.com

Manitoba Print Industry
Barry Miller
Executive Director
Email: bmiller@mpia.ca

Ted Gortemaker
Elisa Solomon
Premier Printing
Career & Human Resources Consultant
Email: tgortemaker@premierprinting.ca
Email: esolomon@mpia.ca

